





Employment Updates:- ABTA

(1) New Tribunal Fees from April 2013 announced )

It was announced at the beginning of October that there is to be an introduction

of an upfront fee to lodge a claim in the Employment Tribunal, in the region of The Team at Travlaw were delighted to
£250.00. In addition to this initial fee, a further Court fee will be payable by the attend ABTA 2011 Palma and sponsored the

13th Hole at the ABTA Golf Day.

Claimant when the hearing is listed. Initial reports seem to suggest this fee will be
around £1,000. These fees will be refunded where the Claimant is successful but
there will be no right of recovery of the fees paid where the Claimant loses. It has
been announced that where the claim exceeds £30,000 higher fees may be appli-
cable. A consultation to finalise details is due to take place this month (November)
with fees likely to be effective from April 2013. These proposed changes bring the
Employment Tribunal System into stark contrast with the Civil Courts Procedure in
England and Wales. The Government hope that this will have the effect of deterring
frivolous claims, particularly low value ones; and while there is every confidence
that this will be the case, it may have the unfortunate effect of resulting in a rush of
claims in advance of the proposed April 2013 implementation date.

(2) Overhaul of Unfair Dismissal

The increase in the qualifying period from the current one year to two (intended

to come into force by April 2012) is being introduced in an effort to alleviate some
of the pressures facing businesses, particularly with regard to employees, in the
current economic climate. The tag line was that this should make it, “less risky for
businesses to hire people”. The Government points to the following estimations

in order to evidence this point; it is stated that the effect of the reforms will be to
reduce the number of employment tribunal claims by 2,000 each year; a measure
which should save nearly £6 million for British businesses. However there is a level
of doubt as to whether this effect will in practice be achieved; there is a lack of con-
fidence that the reforms will in fact result in encouraging employers to recruit more
staff. Furthermore the increased qualifying period may bring with it unfortunate
consequences, because there is the concern that aggrieved employees will instead
bring claims under breach of contract, or discrimination provisions, for which no
qualifying period of service is required.

For more information on these changes please contact
Anna@travlaw.co.uk or luke@travlaw.co.uk.
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